
         
 

Vacancy Notice 
 

Title:   Senior Repair and Maintenance Technician 
Reporting to:  Maintenance Team Manager  
Department:  Maintenance Technical Division 

Contract: Temporary (Covered Area: North France, Holland, Germany, Switzerland, Austria)  
Salary:  Dependent Upon Experience  

 
At a glance 
To ensure that the quality of the fleet of mobile homes continually meets or exceeds company’s expectations. To ensure 
 that the work carried out by Repair & Maintenance Technicians (“RMT”) to mobile homes and their appliances comply 
 with company safety requirements / legislation. 

 
Specific responsibilities to include: 
 

 To schedule resources and estimated budget for start-up, close down and call out. To monitor spend vs. budget 
and cost allocation by brand. 

 To be responsible for the design and delivery of the pre-season training for new Repair and Maintenance staff. This 
will include logistical coordination for accommodation/catering, session preparation and delivery of practical 
training. 

 To assess all new RMT’s to ensure they are competent before leaving the pre-season training venue. 

 To review frequently RMT’s performance on the field to ensure RMT are conforming to company safety 
requirements and following company procedures. 

 To lead dedicated RMT to conduct start-up (January-May) and close down work (October-December) to ensure the 
quality of work in accordance with the company’s standard and work is delivered on time (according to planning). 

 To be in constant interaction with brands regional managers (Brit brands or Homair) for the scheduling of RMT 
interventions during call out season. To be responsible for the internal costs allocation of the RMT’s interventions 
by brand.  

 To efficiently overlook the supply of spare parts, made available to RMTs to conduct their repairs (incl. purchase 
orders & management of regional depots). 

 To be ready to replace RMT in case of emergency across the region. 

 To update and produce manuals and paperwork to be used by Repair and Maintenance staff.  

 To take part in the recruitment process for new staff, conducting technical assessments on prospective employees. 

 To communicate effectively with all internal and external customers. 
 

Essential skills: 

 First language English (mandatory) French, German desirable. 

 Excellent management and relationship skills. 

 Able to work on own initiative and must be self motivated. 

 Former experience in maintenance and hospitality. 

 Ability to manage subordinates remotely. 

 Able to travel extensively throughout the regions. 

 PC literate with good communication skills using Excel and Word. 

 Must possess a full clean driving licence. 
 


